To 










Shri Kuldeep Goyal

CMD BSNL, Corporate office,

Janpath, New Delhi

Subject: views/request of individual executive through signature campaigning regarding the ITS absorption and contemporary HR Policy in BSNL at par with similar category of CPSEs. 
Dear Sir,


With the great hope, I have to submit the following views/request for your kind consideration in the best interest of the company and it’s executives:

1. Uncertainty in ITS absorption issue has been continued since last 9 years and deputation of ITS officers for long time against the guideline of the DPE is adversely affecting the productivity of the company due to their lack of belongingness and ownership. Their absorption issue must be resolved at the earliest; in between their hold on the policy making post of BSNL like GMs in corporate office and CGMs in fields must be withdrawn immediately as their integrity is highly doubtful and there are sufficient numbers of absorbed officers including account side are available to take these responsibilities.

2. No external Management Trainee recruitment above the already recruited executives in BSNL which is not only unique among the PSUs but also adversely affects the career growth of the existing executives in turn will spread high dissatisfaction among them.

3. No any lateral induction of external executives like DGM up to the level of JAG selection grade by undermining its own equally qualified executives having more years of experience in BSNL itself.

4. Time bound promotion to all its executives up to the JAG selection grade irrespective of vacancies as followed by CPSEs and already committed in terms and conditions of absorption in BSNL/MTNL. This will not only help to maintain the career growth parity with other CPSEs for great satisfaction of the executives but also attract their loyalties and motivate them towards the productivity of the company. 
Thanking you,


Date:








(Signature)
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