From:



Name:



Designation:



HRMS NO:



Working unit:



SSA:



Address:

To,



Chief General Manager 



------------Telecom Circle



--------------------------



---------------------------

Sub:
Circle seniority/ All India eligibility list of JTOs in BSNL- Regarding.
Reference: BSNL CO letter no 2-18/2007-Pers.II Dated 28th April 2010

Through proper channel

Respected Sir/Madam,


It is learnt from the reference letter that personal section of BSNL corporate office has published all India eligibility list of JTOs for the promotion to the SDE (T). It appears number of anomalies in the said eligibility list. In this regard I would like to submit my following reservations:

1. That, so for I have not been supplied the final circle seniority list of JTO which could have helped me to find out the anomalies if any.

2. That, as for as I understand BSNL is following the DOP&T guideline for the purpose of fixation of inter-se-seniority among the direct recruits and promoted executives.

3. That, your kind is well aware that prior to year 1999 JTO was Group-C cadre in BSNL and recruitment was done with JTO recruitment rule 1996. After notification of new recruitment rule i.e. JTO recruitment rule 1999 wherein qualification, eligibility and scale have been upgraded to meet out the Job requirement, JTO has been classified as GCS Group-B “Gazetted”-Non-Ministerial by Government of India Department of Telecommunication vide it’s letter no 15-17/99-NCG dated21/12/1999 (attached herewith for ready reference and marked as Annexure-1).
4. That, As JTO post has been upgraded to Group-B, guideline regarding the upgradation of existing employees for upgraded post is very clear in DOP&T order no 22011/10/84-Estt. (D) Dated 4th Feb 1999 (attached herewith for your ready reference and marked as Annexure-2). Sub-section 3 & 4 of section 2 of the order is very much relevant for upgradation of existing Group-C JTOs to JTO Group-B in BSNL which says suitability of the incumbent has to be accessed before upgradation of the existing employees and if found suitable they will be appointed to the upgraded post prospectively i.e. not earlier than UPSC advice or assessment date. As JTO Group-B was born on 21/12/1999 there is no question of JTOs having recruitment and seniority prior to this date. So it is highly objectionable of calling list of JTOs mentioning recruitment year prior to year 1999.  Moreover no one can be upgraded to JTO Group-B if he does not possess minimum qualification of 3 Year diploma or B. Sc in science or math and 10 year of experience in Group-C as per the JTO recruitment rule 1999. I am having serious doubt if BSNL has followed the same in preparing the seniority list of JTOs. 

5. That, DOP&T guideline vide it’s order No 22011/7/1986-Estt. (D) Dated 3rd July 1986 (attached herewith for ready reference and marked as Annexure-3) regarding how to fix inter-se-seniority among direct recruit and promotion is very clear and self explanatory. DOP&T has been further clarified vide it’s order No 22011/1/2006-Estt. (D) Dated 3rd March 2008 (attached herewith for ready reference and marked as Annexure-4)   Some of the key feathers of the guideline are as under:      

· Vacancy register giving running account of vacancies arising and being filled under both quota i.e. direct and promotion from year to year should be maintained. BSNL has done so is not known.

· Recruitment should be done under both quotas in every year. In any case if recruitment is not done or short recruitment is done in any particular year under direct recruit quota then promotees in this year will be treated regular only to the extent to which direct recruitment vacancies are reported to the recruiting authorities for recruitment. Excess promotees if any would be treated only as ad-hoc promotees. In BSNL from 1995 to 2001 there is no direct recruitment so promotees JTOs promoted during these years should have been treated as ad-hoc only. 

· Vacancies remain unfilled under any quota in any particular year would be transferred in next year and consequently will be added to vacancies arises in current year. Then recruitment would be done for cumulative vacancies including previous year unfilled vacancies under each quota but person so appointed against the previous year vacancies shall not get seniority of any earlier year i.e. vacancy year. Person can get seniority from the date of his actual appointment on substantive basis after completion of pre-recruitment training. 
With reference to my above submission I would request your kind to direct the concerned authority that before sending seniority list of JTOs to the BSNL corporate office for the purpose of promotion 
1. it should be ensured that proper seniority list have been prepared in line with the various DOP&T guidelines mentioned in the submission and seniority list prepared has been circulated to every individuals concerned for error and omission to avoid any loss in lieu of wrong seniority list.
2. Seniority list prepared should mandatorily include the field for qualification and actual date of appointment so that it can be cross checked with reference to the DOP&T guideline mentioned above.
3. It should be published the year wise vacancies arised under both quotas i.e. direct recruitment and promotion and actual appointment from the year 1995 onwards.    
Regards,

  (Name)
Attachment: as mentioned 

Date:

Place:
