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No: CHQ/AIGETOA/289




           
     Dated: 27TH Sep 2010

To, 


Circle head/SSA Head


-------------------------


---------------------------

Sub:
Circle seniority/ All India eligibility list of JTOs in BSNL- An appeal against deliberate attempt to deprive qualified direct recruit GE-JTOs by violating all the guidelines of DOP&T. 

Respected Sir/Madam,


I would like to draw your kind attention regarding deliberate attempt to deprive the direct recruit GE-JTOs in preparing Circle Seniority/All India Eligibility list violating all the guideline of DOP&T. 

1. Your kind is well aware that prior to year 1999 JTO was Group-C cadre in BSNL and recruitment was done with JTO recruitment rule 1996. After notification of new recruitment rule i.e. JTO recruitment rule 1999 wherein qualification, eligibility and scale have been upgraded to meet out the Job requirement, JTO has been classified as GCS Group-B “Gazetted”-Non-Ministerial by government of India Department of Telecommunication vide it’s letter no 15-17/99-NCG dated 21/12/1999 (attached herewith for ready reference and marked as Annexure-1).

2. As JTO post has been upgraded to Group-B, guideline regarding the upgradation of existing employees for upgraded post is very clear in DOP&T order no 22011/10/84-Estt. (D) Dated 4th Feb 1999 (attached herewith for your ready reference and marked as Annexure-2). Sub-section 3 & 4 of section 2 of the order is very much relevant for upgradation of existing Group-C JTOs to JTO Group-B in BSNL which says suitability of the incumbent has to be accessed before upgradation of the existing employees and if found suitable they will be appointed to the upgraded post prospectively i.e. not earlier than UPSC advice or assessment date. As JTO Group-B was born on 21/12/1999 there is no question of JTOs having seniority prior to this date. Moreover no one can be upgraded to JTO Group-B if he does not possess minimum qualification of 3 Year diploma or B. Sc in science or math and 10 year of experience in Group-C as per the JTO recruitment rule 1999. In BSNL not only all the existing Group-C JTOs are being treated as Group-B JTOs without accessing their suitability but they are also enjoying retrospective seniority of year 90 onwards. 

3. DOP&T guideline vide it’s order No 22011/7/1986-Estt. (D) Dated 3rd July 1986 (attached herewith for ready reference and marked as Annexure-3) regarding how to fix inter-se-seniority among direct recruit and promotion is very clear and self explanatory. DOP&T has been further clarified vide it’s order No 22011/1/2006-Estt. (D) Dated 3rd March 2008 (attached herewith for ready reference and marked as Annexure-4)   Some of the key feathers of the guideline and it’s violation in BSNL are as under:      

· Vacancy register giving running account of vacancies arising and being filled under both quota i.e. direct and promotion from year to year should be maintained. BSNL has done so is not known.

· Recruitment should be done under both quotas in every year. In any case if recruitment is not done or short recruitment is done in any particular year under direct recruit quota then promotees in this year will be treated regular only to the extent to which direct recruitment vacancies are reported to the recruiting authorities for recruitment. Excess promotees if any would be treated only as ad-hoc promotees. In BSNL from 1995 to 2001 there is no direct recruitment so promotees JTOs promoted during these year should have been treated as ad-hoc only but it is not so in BSNL.

· Vacancies remain unfilled under any quota in any particular year would be transferred in next year and consequently will be added to vacancies arises in current year. Then recruitment would be done for cumulative vacancies including previous year unfilled vacancies under each quota but person so appointed against the previous year vacancies shall not get seniority of any earlier year i.e. vacancy year. Person can get seniority from the date of his actual appointment on substantive basis after completion of pre-recruitment training. In BSNL all the direct recruits have been given seniority as per DOP&T guideline i.e. from the date of actual appointment but same is not being followed in case of promotees and they are being awarded retrospective seniority. Many promotees appointed much later than direct recruits are also being awarded retrospective seniority and placed above in the circle gradation list of JTOs. 

4. It is worth to mention that after long persuasion from the AIGETOA platform and examining all the relevant orders it was agreed in the agenda meeting held on 25/02/2010 under chairmanship of our Ex CMD Shri Kuldeep Goyal to follow the DOP&T guideline in preparing the seniority list of JTOs (Record of the meeting is attached herewith and marked as Annexure-5) same has also been endorsed by the establishment section of BSNL CO. During our recent agenda meeting held on 03.09.2010 under the chairmanship current CMD Shri Gopal Das the same was also deliberated. Our CMD had agreed our arguments and directed a committee of GM (Estt) & GM (SR) to expedite the methodology to implement the DoPT orders on seniority (Record of the meeting is attached herewith and marked as Annexure-6).

5. But It is really unfortunate and disappointing that personal section of BSNL CO is calling VC/CR on recruitment year wise ignoring all the DOP&T guideline and record of the meeting held under chairmanship of CMD. It is nothing but a deliberate attempt to deprive qualified direct recruit JTOs in BSNL though our association has put its objection on record by pointing out the violation of DoPT guidelines.

6. If the eligibility list is prepared without taking DoPT guidelines into consideration, then many of the ineligible JTOs will be promoted before and above qualified direct recruits violating all the guidelines and need of the company, which will result in huge demotivation and discouragement for the qualified, efficient, hardworking and dedicated workforce of the company and it will   not only block the career of the qualified executives but also the growth of the company.   

It is my humble appeal to your good self to go through the detail I have submitted and if you find anything worthy in my submission kindly forward it to the higher side in the hierarchy with your fair comments. I am fully hopeful that few minutes of your precious time can stop this conspiracy and deliver great justice to the deprived qualified direct recruits JTOs.     

Regards,

  (Name)

Attachment: as mentioned 

Regd. Office: Office No. 4 & 5, Near Sethi Hospital, Bawal Chowk, Rewari-123401 (Haryana)

Website: www.aigetoachq.org/ E-mail: chqaigetoa@gmail.com
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