[image: image1.jpg]All India Graduate Engineer Telecom Officers Association

(An Association of DR Graduate Engineers / Account Officers of BSNL )

President General Secretary
Ravi Shil Verma R. P. Shahu
9868525433 9424051555

ravishil@gmail.com r_p_shahu@yahoo.co.in



No. GS/AIGETOA/93





      Dated 31.12.2014
To,
The Executive Director (Finance)
Chairman of High Level Committee,
Bharat Sanchar Bhavan,
Janpath, New Delhi.
Subject:  30% superannuation benefits to executives recruited after formation of BSNL-Reg 
Respected Madam,


It is highly disappointing to learn from some associations and unions websites that 3% of Basic Pay + DA against balance 12% as recommended by 2nd PRC is recommended for contribution towards pension scheme for the executives and non-executives employees recruited by BSNL and not covered under Government pensionary benefits. 
Madam, this association would like to draw your attention once again on following points for your kind consideration.

1. That, Industrial pension scheme as part of superannuation benefit in CPSEs is not new but it is already available long back. In fact many CPSEs were making contribution more than 30% of Basic Pay + DA towards various components of superannuation benefits. DPE followed by 2nd PRC has ordered 30% Basic Pay + DA as superannuation benefits which includes contribution towards EPF, Gratuity, post retirement medical benefit and industrial pension scheme.
2. That, after formation of BSNL in Oct-2000, finalization of IDA pay scale was done keeping in view to extend pensionary benefits to all the employees for which special amendment is made in CCS pension Rule-1972 and Rule-37A is inserted. All the absorbed employees in BSNL were extended government pensionary benefits and sub-rule (22) of Rule-37A specify the arrangement and manner including rate of pensionary contributions to be made by BSNL to the Government and the manner in which financial liabilities on this account shall be met. In the same amendment under sub-rule-23 of Rule-37A, it is clearly mentioned that BSNL shall devise its own pension scheme and make arrangement for funding and disbursing the pensionary benefits to the employees recruited by BSNL after it’s formation.
3. That, it is very much clear from the cabinet approval that pay scale of two CPSEs in same sector under same ministry cannot be different on account financial position. In fact BSNL was at higher side in all the parameter like revenue, size, area of working and profit for determining the pay scale of executives. On account of extending pensionary benefits to all the employees of BSNL, IDA pay scale was finalized one scale lower than MTNL. Executives (JTO/JAO) directly recruited after formation of BSNL has been put on E1A (9850) which is lower than MTNL pay scale of E2 (10750). There is total difference of Rs 900/- in the initial basic pay which is more than 10% of basic Pay+DA if we add all other benefits based on basic pay. As per the Sub-rule-23 of Rule-37A of CCS pension rule, BSNL has to devise it’s own pension scheme in respect of executives recruited after formation of BSNL and this difference amount is to be contributed towards this scheme from Oct-2000 without considering the recommendations of 2nd pay revision on superannuation benefits.
4. Followed by 2nd pay revision BSNL has to ensure the total contribution of 30% of Basic+DA towards superannuation benefits in respect of employees recruited by BSNL. As the contribution towards pensionary benefit of absorbed executives is intact from the financial position of the company there is no reason to link the pensionary benefit of direct recruits employees with the financial position of the company. Moreover implementation of 2nd pay revision is based on 20% PBT for the financial year 2007-08 and not on the financial position of present years. Apart from this, if at all there are financial constraints, 2nd pay revision has laid down the stages of implementation of various components (serving benefits, retiral benefits, perks & allowances and PRP)  of executives benefits which is duly approved by cabinet. As per the stages of implementation Perks and allowance cannot be extended to the executives until and unless serving and retiral benefits of executives are implemented in totality. BSNL is already extending parts of the perks and allowance to all the executives including to those who are already covered with government pension and contribution is being made in totality as recommended by sixth pay revision, in this situation denial of superannuation benefits in totality as ordered by DPE followed by 2nd PRC to direct recruits on pretext of financial constraints is highly discriminative and biased.   
5. Last but not least, we are serving in Government Company where age of retirement is fixed unlike private companies. Moreover while serving in BSNL executives are not allowed to set up other business for alternative source of income. It is the social responsibility of BSNL to ensure survival of it’s employees after their retirement maintaining at par status. Present contribution towards superannuation benefit in BSNL is not sufficient to ensure at par status after retirement of the executives. It can be easily analyzed from the fact that total accumulated fund in EPF account contributed by BSNL including interest  is around 7 Lakhs for an executives recruited in year 2001 i.e. after 13 years of service, which is even less than the one year of present salary.
As the benefits of executives cannot be negotiated and must be implemented on merit as recommended by DPE hence considering the merit of the facts submitted above this association request your kind to consider following in respect of superannuation benefits to the employees recruited after formation of BSNL and not covered under government pensionary benefits.

1. Industrial Pension scheme must be devised from Oct-2000 by BSNL as per Sub-rule (23) of Rule 37A of CCS pension rule and difference amount then the pay scale of MTNL must be paid towards contribution of this pension scheme.
2. 30% of Basic Pay + DA towards superannuation benefits must be ensured after 01.01.2007 as recommended by DPE followed by 2nd PRC.
 With high hope of getting justice

Sincerely yours
(R.P Shahu)

General Secretary

Copy to:

1. CMD, BSNL for kind information and consideration please
2. Director (CFA) for kind information and consideration please

3. Director (CM) for kind information and consideration please

[image: image2.jpg]Corr. Address : C-23, Jal Vidyut Apartment, Sector-21C, Faridabad
E-mail : chgaigetoa@gmail.com Website : www.aigetoachq.org




