The 14'th HOCC Board Room adventure invited a flurry of responses from GEJTOs. Setting aside all the repugnant, angst-laden, college freshman ribaldry, this one below is a saner publishable rejoinder:
Dear CMD BSNL,

Let us thank you at the outset for your mentioning us in grand meeting the fourteenth.

Some of us have been going through traumatic existential crisis, and your mere words have served in good stead, so please accept our thanksgiving. They now know that they exist.


Some of us are rather hot blooded and ambitious, and they have been frenetically searching for the 'Mark' since your ' not up to the mark' utterance. But be assured, and relax in your felt-leather cushiony high chair, that they won't find any.


Those with good maths are immensely happy, but those with poor English are behaving as if they are caught red-handed for some crime. They are going through usual guilty-conscious period. But they also are harmless.


So, with your clean, crisp, legendry remarks and equally bright maths and English addendum by another abler judge, you have no reason to worry.


But some among us are jittery to the point of absurdity, and these are the lot which scream innocuous words like 'justice' and 'unjust' even in their sleep and dreams. They may cause some noise, but being so small in number (<3% of total company strength), they are also largely harmless. Maximum you need to silence them is an apologetic wink, nod, statement or gesture, whatever. And that, perhaps, may not be a big deal for you and a brief note will undo almost everything.


To give you rather complete stock of the situation, they have even tried to find whether you and other adjutants can be sued for such remarks. And to their resentment, which made them more jittery, they have found that there is no scope for lawyers here. Some even tried to search videos or transcripts of the meeting, to know other or more slanderous phrases, but they have failed. But there are certain interesting counter-and-oblique-remarks, which are summarized below:

· Some said that we can not be held guilty, legally, for our own recruitment because company did that (some added 'for our misfortune').

· Some said that your post is new compared to ours and due to lack of proper precedence; it’s actually you, who is completely missing the 'mark'.

· Some showed, empirically through graphs and figures, that they are actually way ahead of their predecessors ('marks').

· Some, who perhaps have read some unsavoury management books, say that such remarks are unethical to the core, unbecoming of the post, beyond books of management, and detrimental for the general atmosphere of the company.

· Some even dared to compare resumes and actually put forth their CVs.

· Some blamed your education (out-dated) and some your responsibility (too much for your age and health). Some suspect sensex crash.

· Some shouted slogans like ‘go back to management school’ which became short later–‘go back to school’.

· Some compassionate comrades said that such behaviour is manifest in nearly all 'near retirement ardent and well-to-do reformists'. They used certain psychology jargon like 'syndrome' etc.

· Some actually threatened to prove you right.

· All, as an exception, are at loss as what action is to be taken because, as per the custom of the company, the minutes of the meeting, like every other letter, have come down tumbling into their laps, written too many 'For n/a please'.


So, dear sir, we have apprised you of the situation, which is nonetheless, under control. Even though we are hurt, it will only help us to learn that famous dictum of Buddha that 'the life is suffering', what if more so, being in your ‘company’.

With due regards,

Your Humble Informer,

AIGETOAians

(Code name- The Real BSNLwallas)

