JOINT FORUM OF BSNL EXECUTIVES’ ASSOCIATIONS 
(SNEA, AIGETOA, BASE(I), BSNLOA, TSOA)

CHQ, New Delhi

No: JF/MOSC/2017-18/01      

Dated the 26th April, 2017.

To

Shri Nitishwar Kumar, IAS

PS to Hon MOSC,

Sanchar Bhavan, New Delhi.
Sub: Request to immediately rescind presidential order No: 6-2/2016-SU dated 28.03.16 and consider latest proposal of BSNL dated 06.06.2016 to upgrade the scales of E1A and E2A to E2 and E3 against the backdrop of following crucial facts. More than 20,000   JTOs/SDEs and equivalent cadres face reversion because of this retrograde decision.  

Respected Sir,

At the very outset, we express our deepest sense of gratitude to you for giving us an opportunity to express our views with regard to aforesaid Presidential orders. We are also grateful to you for listening to our views, based on facts, in a very dispassionate manner.

Sir, very tersely, we are hereunder reiterating the facts that irrefutably and conclusively justify that the decision to reduce the pay scales to E1 and E2 is not only arbitrary but is in complete contravention of the decisions of DOT and also the nodal ministry i.e DPE.

1. Annex: A, B and C clearly stipulate the decision of the Union Cabinet, endorsed by DPE vide clarifications dated 02.04.2009 and 24.12.2012, mandating all CPSUs to switch over from non standard to standard pay scales of 2nd PRC w.e.f 01.01.2007. All other CPSUs like BHEL, NTPC, ONGC, Coal India, FCI etc. where non standard pay scales existed switched over to the next higher standard scale. This fact is clearly corroborated by Annex: L, M, N, O and P. 
2. BSNL initially, on 09.01.2009, proposed equivalent pay scales for E1A and E2A, while maintaining standard pay scales of E3, E4, E5 and E6. DOT issued the presidential orders for E3, E4, E5 and E6 vide Annex: D. However, equivalent intermediary scales for E1A and E2A were rejected by DoT on 24.01.2011 (Annex: E). 
3. The issue of approving equivalent intermediary scales of E1A and E2A was again referred by DoT to nodal ministry DPE and DPE, based on its decision to allow only implementation of standard scales, out rightly rejected introduction of equivalent intermediary pay scales of E1A and E2A on 09.07.2014, on the grounds that they are non standard scales (Annex: F). Significantly, on the contrary, DPE directed both DoT and BSNL to implement only standard pay scales by replacing the intermediary scales of E1A and E2A and this fact has been communicated by DoT to BSNL on 18.07.2014 (Annex: G).  

4. Based on this decision of DOT and DPE, BSNL Board finally modified its earlier proposal dated 09.01.2009 by recommending replacement of intermediary pay scales of E1A and E2A by next higher standard pay scales of E2 and E3 w.e.f 01.01.2007. This decision of BSNL has been sent to DoT on 06.06.2016 (Annex: H).
5. However, surprisingly and incomprehensively, DOT asked BSNL to refer the matter to 3rd PRC which has mandate only to recommend pay revision from 01.01.2017 (Annex: I). 
6. BSNL, naturally, reiterated DoT to approve its proposal to replace E1A and E2A by standard scales of E2 and E3, since this is the residual issue of 2nd PRC, due from 01.01.2007, and has absolutely nothing to do with 3rd PRC (Annex: J).
Further, BSNL management gave a comprehensive presentation to DoT on 10.02.2017 reiterating its decision to replace intermediary pay scales of E1A and E2A only by standard pay scales of E2 and E3, keeping the existing standard pay scales of E3, E4, E5 and E6 approved by DoT on 27.02.2009 remain unaltered. 

The financial implication on BSNL to implement this proposal is just 46 Crores per annum which BSNL is ready to meet. There is no financial implication on DoT since 70% of the Executives recruited after 01.01.2007 is not covered by Govt. pension. Even for the remaining 30%, pension contribution is paid by BSNL to DoT. 

7. Even, after issuing of the Presidential Order by DoT on 28.03.2017, BSNL management has expressed its complete inability to implement the said order for very obvious reasons, and again strongly urged upon and pleaded with DOT, on 03.04.2017, to approve its proposal for replacement of E1A and E2A scales by standard pay scales of E2 and E3 (Annex: K).
Sir, it is at this crucial stage that your kind intervention is solicited to reconsider the DoT decision to lower the pay scales of the entry level cadres of JTO/JAO and SDE/AO from E2 scale to E1 and E3 scale to E2. This decision of DOT will have catastrophic consequences in BSNL since it will unavoidably lead to demotion of more than 40,000 JTOs and SDEs, besides generating widespread resentment and demoralization at this crucial hour when BSNL is showing very perceptible and positive signs of recovery and the role of JTOs/SDEs in this revival process is very critical and significant. Besides, demoting people to this extent is unprecedented.

Against these facts, we seek your immediate kind intervention in getting the latest proposal of BSNL dated 06.06.2016 processed and approved by DOT as quickly as possible. This will help to a great extent in diffusing a highly volatile situation that is fast developing in BSNL because of large scale, serious and unthinkable implications of the implementation of the Presidential order of DOT dated 28.03.2017.  
With kind regards, 
(K. Sebastin)
Convenor, Joint Forum

(Mob: 9868266200)

