9. Restoration of SDE (T) backlog vacancies of LDCE for the  2005-2006 which has been diverted to seniority cum fitness against the existing recruitment rule:
=======================================
Reference: Note 1 of column 12 of the SDE recruitment rule-2002 which states “in case of non availability of sufficient number of officers for filling of these post by promotion/by selection in a particular recruitment year, the unfilled vacancies shall be diverted and filled up through LDCE and vice-versa subjected to the condition that the quota shall be restored in subsequent recruitment years” 
Justification: 

· LDCE was held in year 2007 for the vacancy years up to 2005-2006 against vacancies of about 4000 and total 2202 vacancies remains unfilled after declaration of the result. These unfilled vacancies should have been carried forward to the year 2006-07 as per the prevailing rules but only 1029 vacancies have been shown in the LDCE notification held on 2012 which is much less than even from back log vacancies.

· On discussion with the authorities it was conveyed that all the backlog LDCE vacancies were pooled together with new vacancies arise and redistributed in the ratio of 67:33 quoting some OM of DOP&T which has nothing to do with vacancy distribution and clear violation of recruitment rule.

· it is worth to mention that vacancies of LDCE remain unfilled due to non conduction of LDCE every year as per the recruitment rule despite availability of eligible candidates and hence rotation of the vacancies from one quota to other cannot be done till attempt of LDCE but in no condition unfilled vacancies of LDCE will be permanently transferred to seniority quota rather it should be kept as backlog for the LDCE to maintain the quota intact. Same has been maintained in previous LDCE also i.e. unfilled vacancies of previous LDCE have been added to the current quota of LDCE

· Because of this arbitrary action of management executives aspiring for the next LDCE is in direct loss and giving undue advantage to those who are aspiring through seniority quota.     

History of Persuasion:

This association is pursuing this issue since the notification of the vacancies. This issue has been taken up with top authority of BSNL i.e. Director (HR) and CMD. On instruction of CMD, authority of Pers Cell of BSNL CO along with representatives of this association held meeting with the authority of DOP&T where it was categorically clarified to us that DOP&T OMs are not binding on BSNL except statutory and constitutional matters. BSNL can infer the DOP&T guidelines in making the recruitment rules or understanding the things which are not clear in recruitment rules but not at all override the provision of recruitment rules which is also not denied by the BSNL management. Even if BSNL wants to implement the same, RR is to be suitably modified first to incorporate the O&M in RR as RR is sacrosanct. 

All these matter has been well taken up with the Sr. G.M. (Pers) who expressed his inability to take final decision mentioning matter is before CMD and waiting for his kind direction. It is strange to see that this matter has been referred to DOP&T through DOT in such a way that even CMD accepted that reply will never come. Moreover CMD assured that vacancies distribution will be done as per RR. It is regret to mention that so far no decision has been taken for restoration of backlog LDCE vacancies.
