8. Resolution of pay anomaly which arose due to preponement of first time bound upgradation on implementation of 2nd PRC
=======================================
Reference: Clarification under point of doubt (5) and (6) of BSNL CO, ND No. 1-11/2009-PAT (BSNL) dated 31.03.200-9. clearly states that if any executive is eligible for first time bound up gradation on or after 01.01.2007 i.e. the date of pay revision he can opt his pay fixation on promotion in pre-revised scale before applying fitment of pay revision. but in most of the places same is not extended to the Direct Recruited Executives before fixing their pay to the next grade on first time bound promotion. Their pay fixation is done on revised pay without asking any such options. Due to this discrimination direct recruits are in loss of more than Rs 2000/- per month in basic pay. 

Justification: 

· First time bound upgradation to the SDE pay scale (11875-300-17275) of the first batch of JTOs recruited in 2001was due in Jan-2008 as per EPP as they have completed six years. In Jan-2008 their pre-revised basic pay was 11350/- 

· 2nd pay revision was due from 01-01-2007 but as per the clarification mentioned in reference-1 under point of doubt (5) and (6) of BSNL CO No. 1-11/2009-PAT (BSNL) dated 31.03.2009, an executive can postpone and opt his pay revision on his promotion .i.e. Jan-2008 in this case.

· In this case if an executives opts pay revision on his promotion i.e. Jan-2008 his revised basic pay as on 01- Jan-2008 would have been 26060/- (correspond to pre-revised SDE scale-11875/-), 26850/- on 1-Jan-2009, 27660/- on 1-Jan-2010, 28490/- on 1-Jan-2011 and 29350/- on 1-Jan-2012.

· Due to the 2nd pay revision, first time bound promotion of the Direct recruited JTOs preponed to 01.01.2007 because they have crossed the minimum of the next scale hence their pay fixation is also preponed from Jan-2008 to Jan-2007 but done on revised pay scale while pay fixation should have been done on pre-revised scale of SDE as done on Jan-2008 as per the clarification under reference-2 and then pay should have been revised. 

· If basic pay on first time bound promotion is fixed on pre-revised scale of SDE i.e. 11875/- as on 1-1-2007 and then pay revision is implemented as per the clarification issued by corporate office mentioned under reference-1 their basic should have been 26060/- as on 1-Jan 2007 and 26850/- on 1-Jan-2008, 27660/- on 1-Jan-2009, 28490/- on 1-Jan-2010, 29350/- on 1-Jan-2011 and 30230 on 1-Jan-2012.

· Due to wrong pay fixation on revised pay, their basic pay comes down to the 28250/- as on 1-Jan-2012 which is about 2000/- less. As their promotion is preponed by 1 year due to pay revision, in no case they should get less salary then they would have been promoted after 1 year.

History of Persuasion: 

This association has taken up this issue just after first upfradation where this anomaly is noticed with all the detail calculation but it is denied to fix the pay on pre-revised pay scale and moreover it is also denied to given fresh option vide clarifications issued vide order NO.1-04/2012-PAT (BSNL) dated 15-05-2012. This association has again represented if pay fixation on first time bound upgradation will not be done on pre-revised scale as per clarification new set of anomaly as given below will arise which need to be resolved.

· First batch of direct recruits joined in year 2002 and second batch of direct recruits joined in year 2003 at E1-A hence their first time bound upgradation before pay revision was due in year 2008 and 2009 respectively on completion of six years as per the EPP but after pay revision both the batches have crossed minimum of the next scale E2-A in year 2007 and hence eligible for pay upgradation.

· If executives of first batch opt their pay revision on due date of first time bound upgradation they have to forgo pay revision arrear for almost one year while if same option is given by second batch they have to forgo their arrear for almost 2 years hence executives of second batches may opt their pay revision from 01-01-2007 while executives of first batches may opt their pay revision from date of their first pay upgradation. In this situation executives of second batch will get their first time bound upgradation in year 2007 while executives of first batch will get their first time upgradation in year 2008 and this will be against as per existing EPP i.e. executives who are supposed to get their upgradation one year before to their junior batch are getting one year later to their junior batch in every future promotion which is completely reverse situation and against the natural law of justice and violation of fundamental law of equality.
But this issue is yet pending with establishment cell of BSNL CO.

