7. Implementation of child care leave in BSNL for woman employees:
=======================================
Reference: 

· Recommendation of Sixth Pay commission of central government 

· CCS Leave rule  and latest Maternity and child care Leave rule vide order no. 13018/2/2008-Estt.(L) dtd 11/09/08 by the Govt of India (Ministry of Personnel Public Grievances and pensions)
Justification:

· BSNL has no leave rules of its own and following CCS leave rule of central government in totality. 

· According to the recommendation of Sixth Central Pay commission and Presidential Order issued in respect of maternity leave and child care for woman employees called CCS revised, the Maternity leave has been enhanced to 180 days instead of 135 days and child care leave is also allowed w.e.f. 01/09/08 for the period of maximum 2 years (i.e. 730 Days) during their entire service for taking care of up to two children. 

· Once BSNL has decided to follow the CCS leave rule how it can be denied to implement any revision or amendment.

· There is no facility of Crèches (Baby-care-centre) for infants/kids in almost all the BSNL offices unlike any Central Govt Dept/PSU. Today where even BSNL management has forced joint-families towards nuclear families by posting spouses abruptly in different places whereas it could have been easily managed, where is the hope for a pathetic woman employee that her infant/child will be taken care of once she joins duty? (Neither CRECHE facility in the offices, nor in the remote/tenure station of posting) - Whereas at certain places, there is even non-availability of good hospitals.  

History of Persuasion: 

This association has been pursuing this issue since year 2009. In our agenda meeting held on 25/02/2012 under the chairmanship of CMD it was assured that issue will be examine with respect to other PSUs and asked association to submit any documents if it is mandatory for BSNL. Although it is only BSNL among other CPSEs following the CCS leave rule and others are having their own leave rule hence comparison with other CPSEs on this particular matter is not justified despite this association has already submitted the child care leave implemented in several PSUs. 

In agenda meeting held on 15/07/2011 under the chairmanship of CMD BSNL, it was again conveyed that this is issue under submission of management committee. Despite of very genuine issue and positive assurance received from management, it remains unsettled. In the negotiation meeting held with Joint forum of BSNL executive association and non-executives union this is the first issue which was agreed by management and was decided to be taken up with the board for reconsideration. Even this humanitarian issue also remains unsettled.

