2. Finalization of pay scale of JTO equivalent (E2) and SDE equivalent (E3) with additional increments to New Recruited executives.

=======================================  

Reference: Recommendation of 2nd PRC, DPE has issued order to all CPSEs vide Letter No. 2(70)/08-DPE(WC)-GL-VII/09 dated 02/04/2009 wherein it is clarified that

“There will be no change in the ten pay scales of below board level posts as indicated in OM dated 26/11/2008 and there is no justification for introducing intermediary pay scales. If there have been any aberration, they need to be corrected. Every officer has to be fitted into corresponding new pay scale.

However, if there is any exceptional case regarding intermediary pay scales, the same may be referred by the administrative Ministry concerned to the DPE. The issue will be decided by DPE with the concurrence of Department of Expenditure, on a case to case basis without altering the minimum and the maximum of the revised pay scale.”

Justification:

BSNL has recruited graduate engineers at equivalent CDA Pay Scale of Rs 6500-10500. First two batches of GE-JTOs were recruited on the above CDA Pay Scale without disclosing IDA pay scale. At that time BSNL was top leading PSU and recruitment was done on all India basis with minimum qualification of engineering and syllabus exactly as of engineering services. Competition was in no way inferior then any other PSUs.  Many candidates preferred to join BSNL over other PSUs, in fact many have left other PSUs after serving 3-4 years at E2. It is in year 2004 when BSNL has finalized IDA pay scale and given substandard E1A grade which was inferior then equivalent PSUs at that time including our sister concern MTNL. 

· BSNL has recruited graduate engineers with 5 years bond which is highest in PSUs and recruited at CDA Pay scale of Rs 6500-10500 saying it is to be revised equivalent IDA pay scale but after recruiting two batch of GE-JTO and serving two year giving substandard pay scale of E1A is not at all justified.

· Now when DPE has denied any intermediate pay scale BSNL has no reason to put executives provisionally at (E1) disadvantageous stage and linger on for final disposal for indefinite time.

·  In point 4 of DPE OM vide 2(70)/08-DPE(WC)-GL-XVI/08 dated 26/11/2008 clearly stats that the CPSEs which are not able to adopt revised pay scale (2007) may give increase on basic pay plus DA drawn in pre-revised scale as on 01.01.2007 with a uniform lower fitment of 10 or 20% depending upon their affordability with the approval of their ministry/Department.   

· The above point of DPE OM clearly says that even CPSE having no affordability have to give increase in basic plus DA here BSNL has given 30% fitment to all executives appointed before 1-1-2007 hence there is no question of affordability but if executives appointed after 1-1-2007 will not be given minimum E2 pay scale and fixed at E1 they will be at loss of more then 5000/- per month even with their pre-revised scale. Considering the above facts BSNL has to give minimum E2 scale to JTO equivalent with some additional increments to newly recruited JTOs and equivalent so that they can be benefited by Pay revision 2007 as of other executives and parity between executives appointed before and after 1-1-2007 shall be maintained, after all they are performing similar job and responsibility for the company.

History of Persuasion: 

This association has been pursuing this issue since year 2009 just after issuance of presidential order of 2nd PRC. In the agenda meeting held on 25th Feb 2010 in chairmanship of CMD, management was in view that BSNL has strong reason to get approved intermediate pay scale so final decision will be taken after DPE conveys its view on BSNL proposal. In our agenda meeting again held under chairmanship of CMD on 3rd Sep it was again assured that final decision will be taken after receipt of DOT/DPE view on BSNL proposal on intermediate pay scale. 

Again in our agenda meeting held on 15th July 2011 this association was informed that committee constituted in this regard suggested pursuing the matter with DOT for approval of E1A and E2A pay scales and proposal has been referred to DOT for seeking their approval. Finally it was concluded by CMD that if DOT does not agree for intermediate pay scale alternative solution will be considered after receiving reply from DOT. On BSNL proposal DOT has clearly denied any intermediate pay scale quoting DPE OM but even after CMD assurance in agenda meeting no alternative solution is given for resolution of meeting. One committee is formed to resolve the issue wherein only pay protection is given as an interim measure by providing   5 additional increment on E1 but yet final resolution is pending due to which executives are not only loosing social status but also being debarred for recruitment at higher level and newly recruited executives are not getting any benefits of pay revision 2007 as of other existing executives. 

Unfortunately we had not been updated regarding action of committee for long time hence again this issue is being taken up in platform of United Forum of Executives association with indefinite work to rule and no cooperation notice from 15/02/2012. In the negotiation meting held with representatives of united forum on 13th and 14th Feb 2012 it has again been agreed to constitute another committee with instruction to submit its recommendations within 6 month. But almost a year is passing but the convener of committee constituted for this issue is even lacking the will to convene meetings on this issue. 

This is an issue which is affecting the day to day life of the executives specially the executives recruited after 2007 who are at loss of nearly Rs. 5000/- per month when compared to a similarly placed batch who were recruited just one year before. Moreover, the social status of the executives is also being affected by virtue of their scales being down-graded on provisional basis. But yet the committee constituted for the purpose is doing nothing over the issue.

Sir, such type lack of sincerity and sympathy on the part of the committee and the concerned cell dealing with the matter is a matter of sincere concern and management should introspect what and where it is taking the young lot of the company who are going to play a major role in BSNL’s revival and its future.

In between all the major events of persuasion mentioned above this association has   raised this issue on several occasions. Every time we received assurance but issue remains pending despite of it being a case of monitory and social loss for the executives.
