             11. At par privilege to AIGETOA as of SNEA/AIBSNLEA:
=========================================
Reference: CCS rules of GOI for service association
Justification: 
BSNL has two different types of stakeholders in its executive fraternity.

· BSNL absorbed Group A & B officers, and

· BSNL Recruited Executives.

The grievances and issues pertaining to these two stake holders differ in many ways like recruitment method, qualifications, job security, and retirement benefits, etc. For example, the BSNL absorbed officers have different terms and conditions in comparison with the BSNL recruited executives like Pension Benefits, EPF/CPF, and Gratuity Funds, etc. The classic example of the genuine problems is EPF, which still exists with BSNL recruited executives due to no concern of associations of absorbed executives. Moreover discrimination in first time bound upgradation is clearly visible that direct recruits are eligible after 6 years despite have more qualification and performance while absorbed executives are eligible in 4 years.  In addition there are several conflicts of interests among absorbed and direct recruit executives in transfer and posting, inter-se-seniority issue etc. In the stated scenario, bringing the concept of recognising multiple executives’ association in BSNL is very much indispensable in order to maintain equity, justice and entitlement of each member of the executive fraternity. At the very same time, it is pertinent to note that the practice of recognising the association of distinct category officers is prevalent in GOI setup like ITSA for ITS officers. Moreover, GOI has also authorised each of its department to define the distinct category for this purpose. Hence, it is strongly suggested the recognition of two executive associations, one for BSNL absorbed officers and another for BSNL recruited executives. This will enable the BSNL recruited executives to air their voice for redressal of grievances without any prejudice and bias. And also ensures the 360 degree feedback without any compromise on the quality of the organisation.

History of Persuasion: 
The basic reason for formation of this association is the unawareness and ignorance of the issues related to direct recruits by the recognized executives association and hence by the BSNL management. This association has given all the justification regarding separate and at par recognition of this association so as to enable the BSNL recruited executives to air their voice for redressal of grievances without any prejudice and bias. BSNL management has also realized this fact. This association is highly thankful for extending limited facility and granting us the meeting at various levels but our representatives are not been given equal privilege as of SNEA/AIBSNLEA like immunity in transfer posting, special CL to attend association conference to fulfil the minimum constitutional provision but instead denial of such privileges is being used as threat in field. Due to such denial we are actually barred to raise the voice especially on the issues where inter-association conflict is observed. We have been assured in our agenda meetings under chairmanship of CMD that this issue will be resolved shortly but even after 7 years of formation of this association we are waiting for at par privilege.   
