1. Reduction of service Bond period of DR-JTOs from 5 years to 2 years.

=======================================
Reference: No.250-2/2002-Pers-III dated 14.03.2002 (TTA bond reduction order)

Justification: 

· Order quoted under reference stats that the bond period of TTAs may be reduced from 5 years to 2 years, so that the career prospects of the young trainees are not hampered.

· In this regard 3rd report of the Committee on Subordinate Legislation may be referred on basis of which the order quoted in the reference was made. Also refer the 6th report of the committee which is the report mentioning the action taken against the recommendations in the 3rd report.

· With regard to the TTAs, the 3rd report of the committee mentions in para 4.5 that – “The Committee do not find the reasons furnished by the Ministry of Communications in prescribing such a long bond period to be justified as it is felt that by binding the young trainees for 5 years, the advancement in their career would be blocked. Further, the cost of training viz. Rs. 12550/- per trainee is not so high as to prescribe such a long bond period. The Committee, therefore, recommend that the bond period should be reduced from five years to two years so that the career prospects of the young trainees are not hampered.”

· With reference to the above recommendation in para 4.5 of the 3rd report, the 6th report states the reply of the Ministry of Communication & IT that – “On formation of Mahanagar Telephone Nigam Limited (MTNL) and Bharat Sanchar Nigam Limited (BSNL), the Group ‘C’ & ‘D’ employees have been absorbed in these Public Sector Undertakings and have ceased to be Government employees. As such they are not governed by the Department of Telecommunications. Since the PSUs should be framing their own recruitment rules, the recommendations of the Committee have been forwarded by the Ministry to both MTNL/BSNL for incorporating the same in the relevant rules.”

· After receiving the recommendations of the committee and forwarding of MOC&IT, the bond period of TTAs was reduced by BSNL from 5 years to 2 years vide the order quoted in the reference. However, the bond period for the JTOs were fixed at 5 years even though the same logic of hampering of career prospects of young executives applied in their case as well. Further, vide Corporate Office order No.5-6/2009-Pers.IV dated 30.11.2009 BSNL has increased the bond amount from the earlier Rs.85,000 to Rs.2 lacs with interest @ 18% p.a.

Given below is a comparative analysis of the major A-grade PSUs like BSNL with respect to entry criteria for Graduate Engineers:-

	S.No.
	PSU
	Pay scale
	Training duration
	Bond Period
	Bond Amount
	Reference

	1
	BSNL
	16,400
	14 week induction + 6 week Phase-II (Total= 5 months)
	5 years
	Rs. 2 lakhs + 18% interest p.a. (Rs.3.8 lakhs after 5 years)
	Annexure-4

	2
	SAIL
	20,600
	1 year
	2 years
	Rs.1.2 lakhs

[Rs.5000 per month is deducted from salary upto 2 years (refundable after 2 yrs)]
	Annexure-5

	3
	NTPC
	24,900
	1 year
	3 years
	Rs. 2.5 lakhs
	Annexure-6

	4
	BHEL
	20,600 in training, 24,900 after 1 yr
	1 year 
	3 years 
	Rs. 2 lakhs
	Annexure-7

	5
	PGCIL
	24,900
	1 years
	3 years 
	Rs. 1 lakh
	Annexure-8


· From the above analysis, it can be clearly seen that though BSNL provides the least duration of training to its GE recruits and places them at the lowest pay scale among all A grade PSUs, yet the Bond Amount for BSNL JTOs and the bond period of 5 years is the highest among the major grade-A PSUs. Add to this the fact that BSNL does not give any substantial perks under cafeteria approach, no PRP has been implemented and the allowances are substantially less than other PSUs. Further, during phase-1 training, the JTOs are only given pay @ 70% of Rs.9850+D.A. So, the argument of high training cost to justify the 5 year bond period cannot be accepted when we compare BSNL to the other similar PSUs.

· Further, the irrational concept of increase in bond amount with time needs to be done away with as the bond should reduce with the amount of time spent in service. As per the present strange rules, if a JTO leaves BSNL just after induction training, he has to pay Rs. 2 lakhs as bond amount. If he leaves just 1 day before completion of 5 years of service, he has to pay Rs. 3.8 lakhs, which is totally illogical. 

History of Persuasion: 

This association has discussed this issue many times with the various authorities but so for this issue has not been taken up at right platform. Once BSNL has taken up issue of TTA and reduced the bond period on certain justified logic same should have extended to other section of employees without waiting for any persuasion.
