1. Introduction of 30% Superannuation benefit to the Direct Recruits of  BSNL as per the recommendation of 2nd PCR:
=========================================
Reference: Recommendation of 2nd PRC, Department of Public Enterprises, Ministry of Heavy Industry & Public Enterprises, Government of India issued order vide following reference Letter No.: -

1) 2(70)/08-DPE(WC)-GL-XVI/08 dated 26/11/2008

2) 2(70)/08-DPE(WC)-GL-VII/09 dated 02/04/2009
Please refer the Point No. v) of Annexure IV to the letter cited under reference 1) and subsequent modification vide Clause ii) of Para 2 of the letter cited under reference 2), which are in respect of superannuation benefits of the executives, on implementation of the recommendations of Second Pay Revision Committee.

The notifications cited under reference suggest that for the purpose of Superannuation Benefits: -

· 30% of Basic plus IDA would be allowed as Superannuation Benefits, which may include Contributory Provide Fund, Gratuity, Pension and Post-superannuation Medical Benefits. No other superannuation benefit shall be granted outside the said 30% ceiling.

· To manage said fund CPSE should, with the approval of Administrative Ministry: -

· Either make their own schemes,

· Or operate through Insurance companies.

· The Superannuation Benefits shall be under Defined Contribution Scheme.

· The Pension and Post-superannuation Medical Benefits can be extended to those executives, who superannuate from the CPSE on putting 15 years of service.

Justification: 

· BSNL is having two sets of executives one absorbed from DOT and another recruited by BSNL. While both sets of executives are provided with same pay, perks allowance and career progression but in terms of superannuation benefit, the BSNL recruits are being discriminated. Absorbed executives are entitled to superannuation benefits under various Central Civil Services Rules but The BSNL recruited executives are alone sufferers because of non-implementation of superannuation benefits as required under said notifications.
· As per the 2nd PRC BSNL is schedule A + category CPSE and hence 30% fitment given to all as per the recommendation. Even BSNL has paid pension contribution for absorbed executives on maximum of the basic followed by sixth pay commission recommendation. BSNL can not deny 30% superannuation benefit as recommended by 2nd PRC to direct recruits executives.
· One good thing about government organization or pubic sector is secured superannuation benefit over private sectors but direct recruits are being denied of the same. Implementation of 30% Superannuation benefit in BSNL may help in attracting talent and loyalty.
History of Persuasion: this association has been persuing this issue since year 2009 just after issuance of presidential order of 2nd PRC. In the agenda meeting held on 25th Feb 2010 in chairmanship of CMD, management has justified that BSNL is already paying about 39% as including the leave encashment as a part of superannuation benefit but after putting the objection from this association it was agreed that Sr. GM (Legal) will examine the issue within one month and then appropriate decision will be taken. Sr. GM (Legal) examined the issue in consultation with Sr. GM (CA) and observed that leave encashment is treated as part of superannuation benefit under AS-15 though it is not listed in DPE OM and thereafter it was decided to seek clarification from DPE in our agenda meeting again held under chairmanship of CMD on 3rd Sep 2010 and gave positive recommendation. DPE, after that has already clarified that leave encashment on superannuation is not the part of 30% superannuation benefit vide it’s letter F.No. 2(41)/2010-DPE (WC) GL-XVII/2010 dated 24 Sep 2010.

Again in our agenda meeting held on 15th July 2011 management side conveyed that one committee has already been constituted to examine the issue and recommend further action to be taken. Even CMD desired to expedite the issue and give it’s recommendation in stipulated time.

Unfortunately we had not been updated regarding action of committee even though it’s almost one year and nothing has happened despite consistent persuasion by this association. The issue was taken up by JAC also and a strike notice was also served by the JAC with this agenda. In the negotiation meting held with representatives of JAC it has again been agreed to constitute another committee and issue will be re-examined.

In between all the major events of persuasion mentioned above this association has also raised this issue at several occasions. Every time we were given assurance but issue remains pending. It appears that the concerned cell dealing with the case is more concerned about dilly dallying on the issue than to come up with a firm proposal even for a issue which is going to play a vital role in shaping up the future of Direct recruits of BSNL and ensuring that motivation level of employees doesn’t goes down.

