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Ref No: CHQ/AIGETOA/258
Dated 16/12/2009
To

Shri Kuldeep Goyal

The Chairman & Managing Director

Corporate Office: Bharat Sanchar Nigam Limited

Bharat Sanchar Bhawan

Harish Chandra Mathur Lane, Janpath

New Delhi-110001
Sub: - Request for Agenda meeting- Reg.
Dear Sir

It is my great pleasure to inform you that AIGETOA is going to conduct Central Executives Committee meeting on 26th and 27th Dec. 2009 at New Delhi. Sir as you know our beloved company is passing through immense threat of revenue and profit downfall since last 4-5 years. 81% dip in profit during last financial year is totally inexcusable and it is high time to introspect ourselves. In this situation one group of core executives (BSNL recruited) feel highly ignored and deprived from many genuine rights which has spread lot of dissatisfaction and demotivation among them. AIGETOA has tried it’s level best in every possible manner to represent various issues pertaining to this group but all in vain. No clear stand of management in respect of our genuine and rightful issues has created unfaith and unrest among the members which is ultimately affecting their efficiency and productivity for the growth of the company. 

As of your own appeal that, this is high time to give delightful services to our esteemed customer with word class customer care for the best survival of BSNL but it is mere hypothetical to expect with dissatisfied internal customer i.e. employees having several issues pending before the management since long time.

     So, I would request your kind to spare and give us  some of your precious time to discuss all the below mentioned issues and to know the clear stand of management in writing in the form of minutes of meeting. I will be highly grateful if this meeting is scheduled before our Central Executives Committee meeting, preferably on 23rd or 24th of this month so that I can convey to CEC in true spirit. Sir, your affirmative action in this regard would definitely help in motivating core group of executives and can start new beginning of faith and trust. We hope that we will not be hopeless at this time. 

Thanking you.

Your’s faithfully,

(RP Shahu)
Enclosure: Agenda points to be discussed and wish for writing comments by releasing the minutes of the meeting:
Special Request: Kindly refer our recent and previous representation for detail on various issues mentioned in agenda points.  
Copy to: 

1. Director (HR), BSNL CO. for kind information and N/A please.

2. GM (SR), BSNL CO. for necessary persuasion and arrangement of meeting please.
Agenda points to be discussed and wish for writing comments by releasing the minutes of the meeting:

· Issues related to BSNL recruited executives:

1. Pay anomaly in respect of 2005 batch GE-JTOs.
2. Standardization of executive pay scale i.e. E-2 for JTO/JAO and E-3 for SDE/AO and so on.

3. Implementation of 30% superannuation benefit to executives as per the second PRC recommendation. 

4. EPF anomalies.
5. Discrimination in first time bound up gradation in respect of executives.

6. Anomalies in LDCE 2007 for TES Group-B.

7. Consideration of request transfer cases in JTO and SDE cadre as per transfer policy.

8. HRMS deletion and not allowing previous service benefit to newly recruited GE-JTOs from internal TTA.  

9. Refund of security deposit with interest to comply with the requirements of section 419 of the Companies Act 1956.
10. Enhancement of quantum of maternity leave and introduction of child care   in BSNL 

11. Separate recognition and equal privilege to AIGETOA as of SNEA and AIBSNLEA and biased recommendation of committee regarding referendum of executives association.
12. Illegal relaxation given in year 2003 for failed departmental candidates in LDCE for JTO, held in year1999 and 2000 and awarding them retrospective seniority and hence placing BSNL recruited at most disadvantageous position.
13. Refund of salary deducted for the period of agitation.

· Issue related to all executives and survival of BSNL.

1. ITS absorption issue and posting of only absorbed officers for the Circle Head in Circles and GMs in corporate offices.
2. Unwarranted DGM and MT recruitment ignoring internal talents and Career progression of executives at par with similarly placed CPSEs. Report of committee headed by Shri R K Batra to look into the career progression of executives and other matters.   

