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Ref No: CHQ/AIGETOA/257
Dated 15/12/2009
To

Shri Kuldeep Goyal

The Chairman & Managing Director

Corporate Office: Bharat Sanchar Nigam Limited

Bharat Sanchar Bhawan

Harish Chandra Mathur Lane, Janpath

New Delhi-110001
Sub: - Enhancement of quantum of maternity leave and introduction of child care   in BSNL
Dear Sir


I would like to draw your kind attention on the recommendation of Sixth Central Pay commission and Presidential Order issued in respect of maternity leave and child care for woman employees (Attached herewith). According to the attached presidential order and  CCS revised rules (as per 6th CPC), the Maternity leave has been enhanced to 180 days instead of 135 days and child care leave is also allowed w.e.f. 01/09/08 for the period of maximum 2 years (i.e. 730 Days) during their entire service for taking care of up to two childrens.  

However, BSNL has not implemented this so far and only 135 days ML is being granted as maternity leave.  It is worth to mention that, in areas where BSNL has not framed its own rules, CCS rules are being followed. Therefore it is my humble and earnest request to see that where such an amendment of rule is issued, that has to be duly endorsed by the competent authority and the same has to be intimated to all the circle heads regarding such an amendment and its implementation.  

Sir, I would also like to bring to your kind notice that there is no facility of Crèches (Baby-care-centre) for infants/kids in almost all the BSNL offices unlike any Central Govt Dept/PSU. Today where even BSNL management has forced nuclear-families towards nucleii families by posting spouses in different places although it could have been easily managed at the same station considering good employees strength, where is the hope for a pathetic woman employee that her infant/child will be taken care of once she joins duty? (Neither CRECHE facility in the offices, nor in the remote/tenure station of posting) - Where at times, there is even no hope of good hospital.  

It is evident from several issues that any matter which mostly affecting the young direct executives who are in minority, BSNL management either remains passive or ignores deliberately.  Sir, I really am representing to you the great pain and agony of young executives who are most sufferers in this area and this may not be mistaken for arrogance. It is the matter of being more human than being management as infancy is a very crucial stage and the care and attention of mother and kids is very much required.  

 I am not putting forward an undue request. It’s a very genuine one. The Latest Maternity and child care Leave rule vide order no. 13018/2/2008-Estt.(L) dtd 11/09/08 by the Govt of India (Ministry of Personnel Public Grievances and pensions is attached herewith for your kind reference. Please see the attachment for the latest circular copy, which has been endorsed to all the Ministries / Departments of Govt. of India, must be implemented in BSNL also. Already other PSUs like Food Corporation of India, NTPC, etc has issued the orders in this regard but I wonder why DOT has not endorsed it so far to BSNL for its implementation and why there is so much of delay from BSNL management???.
We would therefore, request you to kindly implement the above order for the BSNL employees at an earliest date.
Thanking you,               
Your’s faithfully,

(R P Shahu)
Copy to: 
1. Thiru A. Raja, Hon’ble MOC & IT for kind information and necessary action please.
2. Shri Mallikarjun Kharge, Hon’ble Union Minister of Labour & Employment for kind information and intervention please.
3. Shri Harish Rawat, Hon’ble Minister of State for Labour & Employment for kind information and intervention please.
4. Director (HR), BSNL CO New Delhi.
5. GM (SR), BSNL CO New Delhi.

