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Ref No: CHQ/AIGETOA/248
Dated 09/12/2009
To

Shri Kuldeep Goyal

Chairman & Managing Director

Corporate Office: Bharat Sanchar Nigam Limited

Bharat Sanchar Bhawan

Harish Chandra Mathur Lane, Janpath

New Delhi-110001

Sub: -
LDCE 2007 for TES Group-B -Reg.
Ref:- 15-12/2009-Pers.II Dated 3rd Dec 2009.

Dear Sir


Kindly go through the above reference letter issued by the personal section of corporate office regarding the LDCE 2007 for TES group-B in which some JTO having not completed requisite service were allowed to appear and subsequently appointed as TES Group-B. It is highly disagreeable to issue the show cause notice to the innocent candidate for such big anomalies on the part of management which appears to be criminal conspiracy to ruin the career of executives. First of all responsibility should be fixed that how come such candidates in mass have crossed several stages before finally getting appointment and have worked for year? It is to be noted that this anomalies was conveyed much before to the authorities including you and Director (HR) many times verbally as well as in written (kindly refer our letter attached herewith vide CHQ/AIGETOA/ 209 dated 15/04/2009) but it was not taken seriously at that time with the reason best known to you and Direct (HR). Even Director (HR) and GM (Pers.) said that it is very general in such big company which was very irresponsible statement. Ignorance and irresponsible statement of top authority of this company to such serious anomalies has forced deprived executives to take legal remedy for which also management responded only after filing contempt. This has become the company where management does not work and not allow other to work but forced working employees to move around the court for every matter to get managerial direction and follow the decision of the Hon’ble court only after contempt. 
This is not the only anomaly in the said examination but it has become the source of various anomalies at various stage of the whole process i.e. from notification to appointment. Apart from the anomaly under subject some more serious one are enumerated as under:  

1. Question No-2 Section A: Digital Switching, (a) Intelligent Network (IN) and Services   of the first paper of the said examination which is reproduced here:

Q:  Access codes for various IN services in BSNL network are in level

Choices:

(a) “1” only  (b) “0” only (c) Both “0” and “1” only (d) “9”

Correct answer is option (a) but as per the answer key decided by the authority, correct answer is (c). Checking and marking of the paper has been carried out accordingly. In this way candidate who opted for correct answer got zero and who opted for wrong answer got full mark. Due to this, not only the seniority of the many candidates get affected but also some get failed for writing correct answer and some get passed for writing wrong answer. This has caused irrecoverable loss to sufferers for no fault on their part. This anomaly has also been communicated to you and Director (HR) at different forum but of no avail. (One representation given by the sufferer is attached herewith)
2. Answer sheets received from RTI has reveled that checking of theoretical paper, marking and totaling in both papers is purely arbitrary as per the whims and fancy of the authority.

3. Second paper of specialization was not at par in all the branches e.g. almost all question of 5 ESS were objective type while other were not. This has created unequal chance among candidates opted different branch of specialization.   

4. Transfer and posting of the LDCE qualified candidates are totally random and violating all the transfer policy and business need of the company. Due to this, many of candidates have to give up their promotion. This area is very lucrative as for as corruption is concerned and such randomness has created more chances of corruption.   
I request your kind instead issuing unwarranted so cause notice to the innocent candidates one high level probe committee headed by retired chief justice or other same ranked officers should be formed to investigate the matter and to fix the responsibility considering the gravity of the case which is not only ruining the career of many executives but equally affecting the productivity of the company, passing under threat of profit downfall. Criminal case may also be filed to the CBI if deemed fit as it all appears if there is criminal conspiracy by the group of authorities to favor or deprive some group of executives.

Thanking you.

Your’s faithfully,

(RP Shahu)

General Secretary

Enclosure: as mention above
Copy to: 

1. Director (HR), BSNL CO. for kind information please.

2. GM (SR), BSNL CO


