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Ref No: CHQ/AIGETOA/246
Dated 09/12/2009
To

Shri Kuldeep Goyal

The Chairman & Managing Director

Corporate Office: Bharat Sanchar Nigam Limited

Bharat Sanchar Bhawan

Harish Chandra Mathur Lane, Janpath

New Delhi-110001

Sub: -
30% fitment issue in respect of 2005 batch GE-JTO. -Reg.
Dear Sir


Kindly refer our various letters and recall our discussion on the matter pertaining to the issue mention under subject. We have already submitted sufficient justification and order copy of ONGC and Tamilnadu government for the similar anomalies. Your kind is already convinced at various stage of time with the justification and you were agreed to resolve this issue in the month of August 2009 itself. It is regretted that after passing long time this issue is still pending by one or other reason.

Your kind is well aware; these though all 2005 batch GE-JTOs were recruited vide same advertisement, pay scale, terms and condition but sent for training in the random basis as per the whims and fancies of the BSNL authority. They are performing same role and responsibilities in the company for which they were drawing equal salary up to the implementation of 2nd PRC. It is worth here to mention that, understanding the basic motto of the pay revision almost all the CPSUs have also upgraded the minimum pay scale for upcoming recruitment to shorten the pay difference with existing executives. It is ridicules that BSNL management has created wide difference in pay and package among the same batch by depriving some of them to get 30% fitment in the name of 2nd pay revision despite they are still performing same role and responsibilities in the company. It is not only the clear violation of the Article-14 of the Indian Constitution but also spreading high dissatisfaction among the deprived community ultimately affecting the productivity for growth of the company due to unwarranted delay in resolution of the issue. 
So your good self is humbly requested to immediately dispose off this issue by awarding 30% fitment to all 2005 batch GE-JTOs. You are also requested to upgrade the minimum pay scale to E-2 level of upcoming recruitment to attract better talent and loyalty for the well being of the company.   

Thanking you.

Your’s faithfully,

(RP Shahu)

General Secretary

Enclosed as mention above
Copy to: 

1. Director (HR), BSNL CO. for kind information please.

2. GM (SR), BSNL CO


