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                     Dated: 8th May 2009
To


The Secretary,
Department of Public Enterprise,

Ministry of Heavy Industries and Public Sector,

New Delhi.
Sub: -
Clarification on Implementation of 2nd PRC for the direct recruited executives of BSNL who are recruited in the 2005-06 but appointed after 1.01.2007. - Reg.
R/Sir,

With reference to the above subject, I would like to draw your kind attention towards anomalies in implementation of 2nd pay revision in respect of executives recruited joined before 01.01.2007 as trainees but appointed after 01.01.2007 due to the delay on part of BSNL, which require your immediate intervention to clarify and to redress of the anomalies. I am here by submitting the complete details which would facilitate you to understand the grievance.  

·  BSNL has called the recruitment of graduate engineers (pay scale 9850-250-14800 pre-revised) vide advertisement year 2005. All India examination was held against the notification/ advertisement on 20 Jan 2006. Result of successful candidates was declared on 18 may 2006.
· All the successful candidates are allotted different circles according to their merit in the examination.

· BSNL started offering training of 14 weeks to successful candidates from Oct-2006 itself but due to the capacity constraints of the training centers and different schedule in different circles, all could not undergo training on same batch so offered training in different groups randomly depending upon the wish of BSNL and luck of the candidate in the subsequent months. 
· Due to the different schedule in different circles and calling training on random basis many successful candidates who got higher rank in all India exams have undergone training after their colleague ranked lower than them. In this way those who appointed prior to December 2006 after completing training successfully are getting pay fitment of 30% (total pay Rs.21620 per month) as per the 2nd PRC but those who have not completed their training before 01.01.2007 are not getting the benefit of fitment and their pay has been fixed at the minimum of the scale (Rs. 16400) ignoring the fact that they are recruited vide same advertisement, vacancies, examination and result.

· In this way some of the graduate engineers recruited in same batch who have completed training before 01.01.2007 are going to get higher pay and those who have completed their training after 31st Dec. 2006 will get pay recovery (instead of pay arrear) respective of seniority in all India ranking. 
· One of the basic mottos of PRC is to upgrade the financial benefit up to the last employee to meet out economic and social development with time and the global economic scenario, all the central government departments are already giving the benefit of pay revision to all existing as well as coming employees in terms of grade pay following recommendation of the Sixth pay commission. But it is really ridiculous that executives recruited in the same recruitment year 2005 but called training in different dates are getting different pay and difference is around Rs 5000/- per month which will increase every year. By the next Pay revision cumulative difference will be around 20000/- per month including all the perks and allowances (Rough calculation is attached herewith). In this way, the purpose of pay revision is already defeated with the young officers of BSNL.  
· There is already clear guideline regarding grant of NFSG in respect of organized Group-A services has been issued vide office memorandum of DOPT no 1/11/98-CRD dated November 9, 1998 (attached) in which it has been clarified that, reference date for fixing of crucial date for NFSG scale will be date of examination instead date of appointment to provide equal benefit to whole batch.
Based on the above justification and facts, it is our humble request to issue clarification to BSNL and its field units for 30% fitment for all who’s recruitment date is before 31st Dec. 2006 but joined after 1.1.2007 to avoid further anomalies and loss to the executives.      

Thanking you.

Regards,

(R P Shahu)
Telephone Exchange, Vindhya Nagar

Via distt-Singrauli (MP)-486886

Copy to:-

2. The Secretary Telecom, Sanchar Bhawan, New Delhi

3. The CMD, BSNL, New Delhi- For information and necessary action please.

4. All Directors of BSNL Board, BSNL Corporate Office, Janpath, New Delhi

5. Joint Secretary (PE), DPE, Ministry Of Heavy Industries and Public Sectors 

6. The DDG (SR), BSNL Corporate Office, Janpath, New Delhi
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