Demand and Justification of the issues submitted to Director (HR) to be discussed on 03-09-2015 
1. Superannuation benefit: 

Basic demand:
· quantum-12% and date of effect 01-10-2000

Justification: 

· CPSEs working under same sector and same administrative ministry cannot have different pay scales (Reference- cabinet note and pay scale of CPSEs in oil sectors, steel sectors, banking sectors etc.) 

· E1A pay scale for BSNL was approved lower than MTNL (E2) for JTO/JAO due to amendment in CCS pension rule vide Rule-37A which extend pensionary benefits to BSNL employees over MTNL employees. Sub-rule-23 of rule-37A clearly says that BSNL has to devise it’s own pension scheme in respect of direct recruits but despite lowering our pay scale in the name of pension benefits BSNL has so far not devised pension scheme for us. Difference amount between E2 and E1A must be paid towards pension scheme w.e.f. Oct-2000/ date of actual appointment. (Reference- CCS pension Rule, sub rule-23 of rule-37A)
· Industrial pension scheme is available in all leading CPSE of India since their inception but followed by 2nd PRC, DPE has defined the quantum as 30% of Basic+DA which includes EPF, post retirement medical benefit, gratuity and pension. BSNL is yet short of 12% which must be paid towards pension scheme. (Reference- DPE order followed by 2nd PRC).
· As per 2nd PRC, if CPSE have financial constraints to implement all the components of employee’s benefits than it must follow the stages of implementation. In first stage CPSE must extend (Basic +DA+HRA), in second stage (Retiral benefit), in third stage (Perks&Allowances) and in forth stage (PRP). BSNL has already extended second stage in totality in respect of absorbed employees and interred into third stage by extending part of perks & Allowances hence there is no reason n to deny the retiral benefits of direct recruits in totality. (Reference- 2nd PRC recommendation).
2. DGM recruitment from among outside ignoring internal candidates. 
Basic Demand:

· Scrapping of ongoing DGM recruitment and inquiry behind vested interest.

Justification:

· Internal candidates of any company are always preferred over external candidates in recruitment for higher post but in DGM recruitment BSNL has not only preferred external candidates having no experience in Telecom Operation and Finance but completely debarred internal candidates despite possessing higher qualification and experience as required for external candidates. There is no reason to accept an inferior candidate as our boss.

· Number of candidates qualified for DGM written exam is even less than 50% of notified vacancies and written exam was held more than 2 years before. It is highly illogical to even think that talent is waiting for such period and BSNL is really intended to induct outsider talent without giving chance to internal candidates to prove their talent. This is certainly not in the interest of the company but surly for something for else which need to be enquired.
3. One increment to the SDEs promoted through LDCE held on 04-03-2012.
Basic Demand:

· Providing one increment to the SDE on their promotion through LDCE held on 04-03-2012.
Justification:  
· LDCE exam was due in year 2008 but notified in years 2010 due to administrative failure. Same exam could be held on 04-03-2012 and final posting order is issued in July-2013. All these delay was either due to administrative failure or legal hurdles. If this examination would have happened in due time candidates were well eligible of one increment on promotion. Candidates are in no way responsible for this delay.
· Because of such long delay candidates have already lost their length of service in SDE cadre, seniority and pay scale of SDE from 2008 to 2013. Enforcing extra and life time loss by stopping increment only due to delayed promotion is not at all justified. It is nothing but rubbing salt on ones wounds.
· Last but not least Court of Law has already ordered that candidates cannot be held responsible for delay in promotion due to administrative, legal or any other hurdle hence candidates must be extended the benefit of one increment on their promotion with notional fixation from six months after notification of exam. BSNL has already extended this benefit to 124 such candidates approached to court of law. Same benefits must be extended to all similarly affected candidates. There is no reason to force each and every candidate to walk around the court of law leaving all his work.      
